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As the pandemic wears on, a new phenomenon, known as the Great

Resignation, is taking over the United States’ business landscape. Contrary

to everything traditional that management held true regarding labor

markets, individuals are abandoning their positions in the workforce as

employers scramble to deal with the fallout.

Join Laner Muchin Partner William Wake as he discusses the Great

Resignation and its implications on the current labor market for employers

in the upcoming President’s Resource Organization (PRO) Round Table

Discussion.

The panel will dive into the forces driving this uncharted phenomenon and

actions companies can take to defend against or take advantage of the

situation.

Wednesday, September 22, 2021

1:30 pm CST

This webinar is free to attend, but space is limited. Register here.

Will regularly counsels both public and private sector employers in matters

involving state and federal employment laws including the Family Medical

Leave Act, Title VII of the Civil Rights Act, Fair Labor Standards Act, the

Illinois Human Rights Act, the Americans with Disabilities Act and the Illinois
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Wage Payment and Collection Act.

Firm Profile: Laner Muchin, Ltd. concentrates in the representation of employers in labor relations,

employment litigation, employee benefits and business immigration matters. The firm provides legal

services to clients from coast to coast.
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