
For over 125 years, our lawyers, paralegals, and professional staff have demonstrated dedication and tenacity in serving the needs 

of our clients. As we look to the future, our dedication strengthens, as does our appreciation for our clients and our community. 

Quality legal service is our profession, our business, and our privilege.

Once a budding tech startup, Field Nation 
has found its stride in the on-demand 
workforce market — connecting companies 
to skilled technicians in one easy-to-use 
platform and mobile app. 

Founder and CEO, Mynul Khan, started Field Nation in 2008. 
Since then, more than 100,000 technicians and 7,000+ 
companies (including Fortune 500 clients) joined the Field Nation 
marketplace. On the platform, more than 1,000,000 field service 
work orders have been processed annually — with a total success 
rate of 98 percent. And the opportunity for Field Nation is only 
growing. As more and more people prefer to take independent 
contracting jobs, companies are evaluating their own workforce 
strategies. By 2025, some estimates say more people will be 
working in gig arrangements than full-time positions. 

Moss & Barnett is proud to offer Field Nation outside legal counsel, 
as well as business development opportunities for their growing 
team. To learn more about Field Nation, visit fieldnation.com.
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Conclusion
Recent developments reflect the competing policy interests 
implicated by non-compete agreements. On one hand, employers 
have a legitimate interest in protecting their confidential 
information and customer relationships. On the other hand, 
employees naturally expect to be able to maximize their earnings, 
which may mean taking their experience and skills to a competitor. 
There is also a broader societal interest in favoring robust 
business competition. 

Given the changing landscape of non-compete law, it is important 
to work with a qualified attorney when drafting or seeking to  

 

enforce non-compete agreements or other contracts containing 
restrictive covenants. Moss & Barnett attorneys work frequently 
with clients in navigating these issues. Please contact your 
Moss & Barnett attorney if we can assist you.
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Craig A. Brandt is a Minnesota State Bar Association 
Certified Labor and Employment Law Specialist and a 
member of our Employment Law group. He works with 
both employers and employees to analyze issues arising 
from the employment relationship.
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