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Overview

As a firm believer that every problem can be solved, Sara goes the extra mile to
obtain the best resolutions for her clients, who appreciate her dedication,
creativity and quick turnaround.

Having studied business in college, Sara approaches every matter from a
business perspective. She always considers each possible outcome and how it
will affect the bottom line. Sara represents various banks and other financial
institutions in consumer compliance matters, corporate governance, and
mergers and acquisitions. She also represents businesses in labor and
employment disputes, such as EEOC complaints, Title VII, and wage and hour
issues.

Sara assists businesses in all industries with corporate filings, organization, and
governance. She is familiar with corporate structures and the varying regulatory
agencies and state laws that control them.

Experience

Represents a State Savings Bank on Various State Regulations and Prepares Files
for all Registration Documents for Successful Mortgage Lending in all 50 States

Represented a Publicly Traded Financial Institution in a $7.5 Million Tender Offer
to Repurchase its Outstanding Shares
Membership & Involvement

e Member: American Bar Association; Indiana Bar Association; Midwest
Business Brokers & Intermediaries; Indiana Bankers Association

WWW.AMUNDSENDAVISLAW.COM

ASSOCIATE

SERVICES

Banking & Finance
Corporate & Securities
Corporate Governance

Employment Advice &
Counsel

Employment Litigation

Labor, Employment, Benefits
& Immigration

Vaccine Mandates in the
Workplace
EDUCATION

DePaul University College of
Law, J.D., 2021

Indiana University
Bloomington, B.S., 2018

ADMISSIONS

Indiana
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Firm News

Amundsen Davis Welcomes Attorney Sara M. Rose in Indianapolis Sara M
October 4, 2021 ROS@
Alerts

Has Spring Finally Arrived for Indiana Financial Institutions and their Deposit
Accounts?

Silence is Not Always Golden: Land v. IU Credit Union

Blog Posts

State and Local Employment Law Update - Family Leave, Fair Labor Standards
Act, Religious Accommodations and More
Labor & Employment Law Update, May 2, 2024

Local and State Employment Law Update: Settlement Agreements, Abortion-
Related Services and Family-Leave Benefits
Labor & Employment Law Update, November 29, 2023

Are You Covered? California Employers Required to Adopt New Workplace
Violence Prevention Plan
Labor & Employment Law Update, October 11, 2023

Local and State Employment Law Update: Non-Competes and Protected Classes
in the Workplace
Labor & Employment Law Update, July 25, 2023

Florida Mandates E-Verify for Private Employers
Labor & Employment Law Update, May 30, 2023

Local and State Employment Law Update: Minimum Wage Rates and More
Labor & Employment Law Update, May 16, 2023

Local and State Employment Law Update: Wages & Paid Leave
Labor & Employment Law Update, March 23, 2023

Local and State Employment Law Update: Wages & Employee Rights
Labor & Employment Law Update, February 14, 2023

Expanding Workplace Protections for Pregnant Workers: New Federal Law
Explained
Labor & Employment Law Update, January 18, 2023

Big Labor Continues to Target the Financial Industry
Labor & Employment Law Update, December 21, 2022
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The SEC Adopts Pay-Versus-Performance Disclosure Requirements for Executive
Compensation—Do They Relate to You? Sa = M

Labor & Employment Law Update, September 26, 2022

Rose
Local and State Employment Law Update: COVID-19 and Employee Rights

Labor & Employment Law Update, August 25, 2022

Local and State Employment Law Update: Labor Relations, Wages and Disclosure
Requirements
Labor & Employment Law Update, August 10, 2022

Local and State Employment Law Update: Public Health, Minimum Wage and
More
Labor & Employment Law Update, August 1, 2022

Local and State Employment Law Update: COVID-19 Regulations
Labor & Employment Law Update, June 30, 2022

Local and State Employment Law Update: Workplace Rights and Paid Leave
Labor & Employment Law Update, June 29, 2022

Local and State Employment Law Update: Various Terms Redefined
Labor & Employment Law Update, June 27, 2022

Chicago Employers: New Policy Requirements and Expanded Sexual Harassment
and Bystander Training Obligations Begin July 1, 2022
Labor & Employment Law Update, May 26, 2022

Local and State Employment Law Update: Sex Harassment and Discrimination,
Salary Disclosure and Equal Pay
Labor & Employment Law Update, May 13, 2022

Local and State Employment Law Update: COVID-19, Wage Transparency and
Criminal Records
Labor & Employment Law Update, April 22, 2022

Local and State Employment Law Update: Employee Pay and Safety
Labor & Employment Law Update, April 14, 2022

Local and State Employment Law Update: Fair Employment, Paid Leave and
Minimum Wage Rates
Labor & Employment Law Update, April 5, 2022

Big Labor is Targeting Banks and Credit Unions??
Labor & Employment Law Update, March 21, 2022

Local and State Employment Law Updates: Wage Posters
Labor & Employment Law Update, March 11, 2022
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Local and State Employment Law Updates: A Mass Issuance of New

Labor Posters
Labor & Employment Law Update, March 7, 2022 Sa ra M )
Rose

Local and State Law Updates: From Minimum Wage to Medical Marijuana
Labor & Employment Law Update, February 23, 2022

Local and State Law Updates: New Posters and Revised Legislation
Labor & Employment Law Update, January 27, 2022

Local and State Law Updates: California and Oregon Issue New Posters
Labor & Employment Law Update, January 21, 2022

DOL and NLRB Agree to Share Information and Counsel Employees on
Overlapping Enforcement Matters
Labor & Employment Law Update, January 12, 2022

Corporate Crack-Down: SEC Votes to Revive Clawback Rule Stripping Executives
Of Their Paychecks
Labor & Employment Law Update, November 3, 2021
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